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Roebourne 
Community

Population – 975people

ATSI identified – 717

5.8% of population aged 0-4yrs

23.9% of population aged under 20

2021 Census













Strategic Plan 2020-2025

Strategic Priority 1

Ensure that Roebourne Children and families can thrive 

and reach their full potential

Strategic Priority 2

Foster genuine partnership with local service providers for a 

coordinated and effective response to community needs

Strategic Priority 3

Support the community in building a society where families 

are united and strong

SP1-A Support the self determination of the 

community to exercise greater choice, control 

and cultural authority over decision that affect 

them

SP2-A Promote investment in evidence based, early 

intervention and prevention strategies to 

overcome underlying problems

SP3-A Provide opportunities that celebrate share and 

pass on cultural knowledge and practices to 

children

SP1-B Empower families through culturally 

appropriate capacity building, education and 

development.

SP2-B Work collaboratively with local service 

providers to reduce duplication and improve 

culturally appropriate delivery

SP3-B Engage community in events that improve social 

connectedness and healing

SP1-C Enhance the support provided to children and 

families in addressing the impacts of individual 

and intergenerational trauma through 

therapeutic healing

SP2-C Encourage partners to work together a shared 

vision to improve long term outcomes for the 

Roebourne community

SP3-C Empower parents and families with 

opportunities to develop their skills and capacity 

to nurture their children's development

SP2-D Support the planning, monitoring and 

evaluation of service outcomes

SP3-D Work collaboratively with community to 

monitor progress in achieving our vision

VISION
The Children and families of Roebourne are empowered, safe and healthy

MISSION
We support the Roebourne community to lead fulfilling lives with a strong connection to culture by promoting the healing 

and strengthening of families while developing meaningful relationships with the services that support them.



COVID Relief Support





 

 

                           OUTCOMES FRAMEWORK 
 

Domain SAFE HEALTH & WELLBEING CULTURE EDUCATION & LEARNING EMPOWERED & EQUIPPED 

Outcomes 

 

• Our children can grow 

up safe in their 

families, culture and 

communities 

• Our community is free 

from family and 

domestic violence 

• Our families have a 

stable, safe and 

suitable place to live 

and raise their children 

• Our children are born 

healthy and meet 

developmental milestones 

• Our physical, mental and 

emotional health is strong 

• Our children and families 

have good nutrition, 

healthy lifestyles and 

access to quality 

healthcare 

• Our children and families 

are well supported to 

address the impacts of 

individual and 

intergenerational trauma 

through healing 

• Our Children and 

families have strong kin 

and community networks 

• Our children develop and 

maintain their personal 

and cultural identity 

• Our families feel strong 

connection to culture 

and country 

• Our children and families 

engage in lifelong learning 

by participating in education 

and training 

• Our families act as first 

teachers and engage fully 

with the education and 

development of their children 

• All education and learning 

needs to embed culture into 

curriculum 

• Our children and families can 

exercise greater choice, 

control and cultural authority 

over decisions that affect 

them 

• Our families experience 

financial resilience and 

independence  

• Our voices inform the design 

of services and policy that 

meet our needs 

• Targeting decision making 

includes a collaborative 

process with community 

Indicators • Decrease the number of 

FDV reports  

• Decrease number of 

child exposure to FDV 

• Increase in self-reports 

of housing meeting 

residents need 

• Increase in self-reports 

of having permanent 

residency 

• Decrease in community 

reports of self harm 

• Increase in self-reports of 

participation in physical 

activity 

• Decrease in levels of chronic 

illness 

• Decrease in number of 

mental health referrals 

• Increase in self-reports of 

individuals feeling their 

spirit in strong 

• Increase of self reports of 

feeling supported by 

family and community 

• Increase in self reports of 

feelings connected to 

culture 

• Increase self reports of 

feeling able to reach out 

to community when 

needed 

• Increase in self reports of 

having a stable job 

• Increase in self reports of 

being happy with ones job and 

work environment 

• Increase in the number of 

families participating in early 

years programs 

• Decrease in the number of 

chronic non-attendance to 

school 

• Increase in self reports of 

knowing where to seek 

support when needed 

• Decrease in the number of 

emergency relief support 

• Increase in self reports of 

being able to pay for one’s 

necessities 

• Increase of self report of 

feeling comfortable to access 

services when needed 

• Increase in self reports of 

feeling recognised and 

respected by others 

• Increased community 

representation at community 

Balagarni meetings 



One Stop Shop

Culturally Welcoming Space

No Reception at front door
No Plastic/Glass screens









Elders 
Council 



Roebourne Men’s Group
Engagement strategy 

Undertaking training and projects 

around town 

Looking at WWCC to undertake leadership 
role in cultural healing camps on country



Yandi for Change Early Years

What’s Happening now:

ASQ-TRAK
One Tree 
collaboration 

Building Active 
bodies & brains

EARLY YEARS SURVEY

What’s Coming:

Partnership on 
Bush Kindy in 
Community

Education 
Balagarni 

Strong in heart and spirit –
Parenting program 
developed in Roebourne 
building on peoples 
strengths 



Looking Forward

➢Gathering Voices –

Community Survey

➢Effective Engagement 

Strategy – Leadership 

Table MOU finalised

➢ Whole community BBQ

➢Induction Pack

➢Webpage



Feedback

Please forward feedback and any value exchange ideas to

Val Ross

Val.ross@communities.wa.gov.au

Any Questions ?


