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Industry Reference Group

Board of Management

Skills Development
projects:

Skills Formation
Strategies:

Skills Alliance: Strengthening

NGO projects:

Professional
Support
Coordinator
Queensland (PSCQ)

Minister’s Awards
for Excellence in
Workforce
Development

Advice to
government on
sector learning
needs

Child Care
Child Protection
Aged Care

Health

Communities/VET
Partnership project
(RPL)

Integrated Skills
Development Strateg

Disability Sector
Training Fund

HACC Workforce
Skills Development
strategy
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#* Any surprises? Or anything new?
# Anything significant for you in your workplace?

# Do you know of any similar projects within your states
and territories?

#Any further issues you would like to highlight that are
relevant to Indigenous workforce development?

Any ideas/strategies/solutions to addressing these workforce
development issues?
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Child Care Skills Formation Strategy

Individual Professional Identity

External Recognition of the Profession

A series of focus questions were distributed
to the child care sector throughout 13 regions
to collect information about professional
identity.

Circles for change —

Facilitating social partnerships
Career pathways
»Mainstream & Indigenous
»2007 Child care event

Continual researd
Professional men
“Big Picture Serig
Grid Access Facil
Statewide summi
CSTP Review

taking an opportunity

to participate in learning
circles around specific
topics.

h
bership i.e. ARACY
s

ities
/forum

Profile of child cafre/worker

Recruitment, Retention & Conditions

Systemic Controls & Barriers

Comparing wages/ awards/ conditions
nationally

Acknowledgement of remote/rural issues
Focus questions/survey
Themes identified:

Income, family/income, lifestyle, previous
experience, growth & development

New members for the working party to gain a
new perspective around the systemic issues.
i.e. DEWR, Education QId

|dentifying legislative requirements and
standards




